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A 

African  American  family-owned  businesses: 
business  practices,  376-377,  385-387, 
390-392;  common  assumptions,  376- 
378,  385-390;  defined,  374-375;  future 
research,  392-394;  and  racism,  377, 389- 
392;  and  religion,  377-378,  390,  391- 
392;  and  research  bias,  374;  research/ 
literature,  373-374;  study,  378-394; 
underdevelopment,  427 

American  Indian  businesses:  entrepreneur¬ 
ial  stimulus,  414-415;  family  role,  415; 
favorable  conditions,  415;  gambling  op¬ 
erations,  415;  statistics,  413-414;  and 
tax/inheritance  considerations,  416 

Apprenticeship,  manufacturing,  323-339 

Articles:  “Characteristics  of  African  Ameri¬ 
can  Family-Owned  Businesses  in  Los  An¬ 
geles,"  373-395;  “Chinese  Family  Firms 
in  the  San  Francisco  Bay  Area,”  355- 
372;  “A  Commentary:  Alternative  Uses 
of  the  Charitable  Remainder  Trust-Elabo¬ 
rating  the  Ideas  of  Hayes  and  Adams 
(FBR  111:4),"  77-78;  “Connecting  and 
Separating  Family  and  Business:  A  Rela¬ 
tional  Approach  to  Consultation,”  257- 
269;  “Don’t  Judge  a  Book  by  Its  Cover:  A 
Reconsideration  of  Eight  Assumptions 
About  Jewish  Family  Business,"  407—411; 
“An  Empirical  Examination  of  Owner¬ 
ship  Structure  in  Family  and  Profession¬ 
ally  Managed  Firms,"  117-136; 
“Evaluation  of  Auditors’  Going-Concern 
Risk  in  Family  Businesses,"  63-75;  “The 
Kid  Brother,”  237-256;  “Location  Pref¬ 
erences  of  Family  Firms:  Strategic  Deci¬ 
sion  Making  or  ‘Home  Sweet  Home’?” 
271-282;  “Managing  a  Business  Interest 
in  Trust,"  137-143;  “On  the  Goals  of 
Successful  Family  Companies,”  43-62; 
“Organizational  Stories  in  a  Family- 
Owned  Business,"  3-24;  “The  Owner¬ 


ship  Trust  and  Succession  Paralysis  in 
the  Family  Business,"  145-160;  “Prac¬ 
tice  Note:  Questions  and  Answers  Re¬ 
garding  ESOPs  for  Family  Businesses," 
173-180;  “The  Problem  of  the  Plateaued 
Owner-Manager,”  25-41;  “Research 
Note:  A  Second  Family  Business — Pat¬ 
terns  in  Wealth  Management,"  181-188; 
“Research  Note:  The  Emergence  of 
American  Indian  Enterprise,"  413-416; 
“Successful  Ownership  in  Business  Fami¬ 
lies,"  161-172;  “The  Succession  Experi¬ 
ence  of  the  Next  Generation,”  283-307 

Asian  American  businesses:  and  capital, 
428-430;  and  family  acculturation/be¬ 
havior,  433-434;  interethnic  relations, 
432-433;  and  kinship,  428;  overdevel¬ 
opment,  427;  stereotyping,  434-435.  See 
also  Chinese  family  firms;  Japanese  firms; 
Korean  family  businesses 

Assets:  and  cash  management,  187-188; 
diversifying,  181-182;  investment  sur¬ 
vey,  182-185 

Astrachan,  J.  H.,  “The  Family  Business  Mar¬ 
ket:  A  Conversation  with  Laura  Yanes," 
79-84 

Auditors:  defined,  64;  as  family  business 
practitioners,  63-64;  family  business  re¬ 
sponsibilities,  73-74;  standards,  64 

B 

Belin,  D.  W.,  Leaving  Money  Wisely;  Cre¬ 
ative  Estate  Planning  for  Middle-  and 
Upper-Income  Americans  for  the  1990s, 
reviewed,  229-232 

Boards  of  advisers:  formation,  344-345;  and 
owner-manage's,  35-36.  See  also  Boards 
of  directors 

Boards  of  directors:  and  family  relation¬ 
ship,  171;  formation,  343-344;  liability, 
344;  member  qualities,  345;  outside,  343- 
344;  and  ownership  issues,  171;  and 
trusts,  154.  See  also  Boards  of  advisers 

Bonacich,  E.,  Immigrant  Entrepreneurs;  Ko¬ 
reans  in  Los  Angeles,  1965-1982,  re¬ 
viewed,  461-464 

Book  Reviews:  Creating  Effective  Boards  for 
Private  Enterprises.  Meeting  the  Challenges 
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Book  Reviews  (continued) 

of  Continuity  and  Competition,  343-345; 
Ethnicity  and  the  New  Family  Economy: 
Living  Arrangements  and  Intcrgenerational 
Financial  Flows,  464-466;  Farm:  A  Year 
in  the  Life  of  an  American  Farmer,  346- 
350;  Immigrant  Entrepreneurs:  Koreans 
in  Los  Angeles,  1 965-1 982,  461-464;  The 
Last  Farmer:  An  American  Memoir,  346- 
350;  Leaving  Money  Wisely:  Creative  Es¬ 
tate  Planning  for  Middle-  and  Upper- 
Income  Americans  for  the  1990s,  229- 
232;  Loving  Trust:  The  Smart,  Flexible 
Alternative  to  Wills  and  Probate,  229-232; 
Passing  the  Torch:  Succession,  Retirement, 
and  Estate  Planning  for  Owners  of  Family 
Businesses,  227-229;  Working  wiih  the 
Ones  You  Love,  103-106;  Your  Family 
Business,  107-110 

Bowerman,  K.  D.,  review  by,  103-106 

Brothers.  See  Children;  Kid  brother  syndrome 

C 

C  corporations,  194 

“Capitalism  and  Kinship:  Do  Institutions 
Matter  in  the  Labor  Market?”  85-101 

Capitalist  organizations,  89-99 

Cates,  J.  N.,  “Family  Systems  and  Inherit¬ 
ance,”  205-226 

Certified  public  accountants  (CPAs),  63- 
64.  See  also  Auditors 

“Characteristics  of  African  American  Fam¬ 
ily-Owned  Businesses  in  Los  Angeles,” 
373-395 

Chief  executive  officers  (CEOs):  employee 
development,  37;  leadership  role,  36;  and 
plateauing,  36;  small-company,  35.  See 
also  Founders;  Owner-managers 

Children:  and  authority  relationships,  314- 
315;  differentiating,  248;  expectations  of, 
247;  in  the  family  life  cycle,  442-446;  and 
inheritance  planning,  248-249;  respon¬ 
sible,  247-248.  See  also  Kid  brother  syn¬ 
drome;  Family;  Family  members;  Siblings 

Chinese  family  firms:  and  American  cul¬ 
ture,  358-359;  and  longevity/inheritance, 
359-360,  370;  and  kinship  system,  359, 
370,  428;  research/literature,  358;  suc¬ 
cess,  370.  See  also  Asian  American  busi¬ 
nesses;  San  Francisco  Bay  Area  Chinese 
family  firms 


“Chinese  Family  Firms  in  the  San  Fran¬ 
cisco  Bay  Area,”  355-372 

Classics:  “Capitalism  and  Kinship:  Do  In¬ 
stitutions  Matter  in  the  Labor  Market?” 
85-101;  “Ethnicity  and  the  Family  Life 
Cycle,”  437-459;  “Family  Systems  and 
Inheritance,”  205-226;  “Learning  Manu¬ 
facture:  Education  and  Shop-Floor 
Schooling  in  the  Family  Firm,”  323-342 

Cohn,  M.,  Passing  the  Torch:  Succession, 
Retirement,  and  Estate  Planning  for  Own¬ 
ers  of  Family  Businesses,  reviewed,  227- 
229 

Cole,  P.  M.,  “Connecting  and  Separating 
Family  and  Business:  A  Relational  Ap¬ 
proach  to  Consultation,”  257-269 

“Commentary:  Alternative  Uses  of  the 
Charitable  Remainder  Trust — Elaborat¬ 
ing  the  Ideas  of  Hayes  and  Adams  (FBR 
111:4),  A,”  77-78 

Communication:  family,  163-164;  of  orga¬ 
nizational  goals,  50 

“Connecting  and  Separating  Family  and 
Business:  A  Relational  Approach  to  Con¬ 
sultation,”  257-269 

Consultants:  and  family  business  market, 
79-84;  Jewish  family  business,  404, 405- 
406, 410;  and  kid  brother  syndrome,  254- 
255;  and  organizational  goals,  57; 
relational/contextual  conceptual  tools, 
257-267 

Context:  defined,  260-262;  family-business, 
262-266 

Couples:  intermarriage,  441-442;  life-cycle 
stage,  440-442 

Creating  Effective  Boards  for  Private  Enter¬ 
prises:  Meeting  the  Challenges  of  Continu¬ 
ity  and  Competition,  reviewed,  343-345 


D 

Daily,  C.  M.,  “An  Empirical  Examination 
of  Ownership  Structure  in  Family  and 
Professionally  Managed  Firms,”  117-136; 
review  by,  107-1 10 

Davis,  J.  A.,  “On  the  Goals  of  Successful 
Family  Companies,”  43-62 
Dean,  S.  M.,  “Characteristics  of  African 
American  Family-Owned  Businesses  in 
Los  Angeles,”  373-395 
Decision  making.  See  Strategic  decision 
making 
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Doeringer,  P.  B.,  “Capitalism  and  Kinship: 
Do  Institutions  Matter  in  the  Labor  Mar¬ 
ket?"  85-101 

Dollinger,  M.  J.,  “An  Empirical  Examina¬ 
tion  of  Ownership  Structure  in  Family 
and  Professionally  Managed  Firms,"  117- 
136 

“Don’t  Judge  a  Book  by  Its  Cover:  A  Recon¬ 
sideration  of  Eight  Assumptions  About 
Jewish  Family  Business,"  407-411 

E 

Education:  and  Jewish  families,  404-406; 

manufacturing,  323-339 
Efficiency:  and  ownership  structure,  117- 
118;  and  privatization,  118 
“Empirical  Examination  of  Ownership 
Structure  in  Family  and  Professionally 
Managed  Firms,  An,"  117-136 
Employee  stock  ownership  plans  (ESOPs): 
administration,  174-175;  and  company 
profile,  177;  defined,  173;  and  employee 
treatment,  174;  and  family  businesses, 
179-180;  financial  structure,  175;  and 
ownership  issues,  178-179;  problems, 
177-178;  share  voting,  175;  and  stock 
issues,  176;  tax  advantages,  173-176 
Employees:  mentoring,  36-37;  organiza¬ 
tional  stories,  12-19;  view  of  family,  17- 
19 

Employment  systems:  capitalist,  88-89;  and 
economic  analysis,  85-86;  and  kinship, 
89-90;  and  labor  relations,  92-93 
Entrepreneurship.  See  Ethnic  entrepreneur- 
ship;  Family  businesses 
Esperti,  R.  A.,  Loving  Trust:  The  Smart,  Flex¬ 
ible  Alternative  to  Wills  and  Probate,  re¬ 
viewed,  229-232 
Estate  freeze,  191-193 
Estate  planning:  vs.  financial  planning,  248; 
legal  considerations,  137-138;  objectives, 
and  137-138;  and  social/psychological 
issues,  222;  and  trust  management,  138- 
143;  two-trust  system,  138.  See  also  Suc¬ 
cession  planning;  Wealth  planning 
Esteys  Company,  7-22 
Ethnic  entrepreneurship:  and  cultural  at¬ 
tributes,  357;  and  economic  performance, 
425-426;  and  ethnic/economic  opportu¬ 
nities,  356-357,  370;  and  family  capital, 
433, 435-436;  and  global/social  environ¬ 
ment,  369;  and  kinship  issues,  98;  re¬ 


search,  356-358;  and  residential  rela¬ 
tionships,  464-466 

Ethnicity:  and  adolescent/launching  life- 
cycle  stage,  444-446;  and  African  Ameri¬ 
can  firms,  377, 389-392;  and  ceremonies/ 
rituals,  451;  and  concept  of  family,  438- 
439;  and  death  life-cycle  stage,  448-450; 
defined,  437-438;  effects  of,  437;  and 
family  life  cycle,  439-458;  and  family 
therapy,  452-458;  and  immigration,  451- 
454;  and  intermarriage,  441-442;  and 
later  life  life-cycle  stage,  446-448;  and 
organizations,  419,  422-427;  and  par¬ 
enthood  life-cycle  stage,  442-444;  and 
problem  solution,  450-451;  research, 
465;  variables  affecting,  438;  and  young 
adult  life-cycle  stage,  439-440;  and  young 
couple  life-cycle  stage,  440-44 1 .  See  also 
Stereotyping 

“Ethnicity  and  Organizational  Forms:  An 
Interview  with  William  Ouchi,"  417-436 

“Ethnicity  and  the  Family  Life  Cycle,"  437- 
459 

Ethnicity  and  the  New  Family  Economy:  Liv¬ 
ing  Arrangements  and  Intergenerational 
Financial  Flows,  reviewed,  464-466 

“Evaluation  of  Auditors’  Going-Concern 
Risk  in  Family  Businesses,"  63-75 

F 

Family:  and  boards  of  directors,  171;  bound¬ 
ary  issues,  299-302;  business  relations, 
104-110;  capitalism,  217;  Chinese,  kin¬ 
ship/style,  359,  363,  370;  communica¬ 
tion,  163-164;  consultation,  314;  defined, 
438-439;  and  going-concern  risk,  72;  and 
inheritance  issues,  210-222;Jewish,  398- 
399;  learning  about  money,  168-170;  life 
cycle,  and  ethnicity,  439-458;  and  orga¬ 
nization  theory,  309,  317;  and  owner¬ 
ship,  162-172;  ownership  roles,  170-172; 
pluralism,  213-215;  relationship,  258- 
260;  role  modeling,  165-168;  rules,  104; 
separation  strains,  301-302;  stress,  310- 
312;  subsystems,  3 1 4-3 1 6.  See  also  Chil¬ 
dren;  Family  council;  Family  members; 
Family  systems;  Life  cycle;  Siblings 

Family  business  consultants.  See  Consult¬ 
ants 

“Family  Business  Market:  A  Conversation 
with  Laura  Yanes,  The,"  79-84 
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Family  businesses:  and  auditors,  63-64, 73- 
74;  and  capital,  430;  cash  management, 
187-188;  and  cheap  labor/capital,  421- 
422;  and  contextual  issues,  260-266;  co¬ 
operative  vs.  military'  orientation,  320; 
and  developmental  issues,  310-311;  fail¬ 
ure,  67;  and  family  capitalism,  217-219; 
goals  (study),  44-61;  going-concern  risk, 
65;  investor  profiles,  182-185;  location 
(study),  274-281;  market,  79-84;  and 
money  managers,  185-187;  organiza¬ 
tional  stories  (study),  4-22;  and  outsid¬ 
ers,  108;  perpetuation,  300-301;  and 
psychological  theories,  243-246;  rela¬ 
tionship  perspective,  258-260;  survival, 
375-376;  system  interdependency,  4;  and 
theory  Z,  422;  three-circle  model,  49;  as 
totem  pole,  244-245;  as  transitional  ob¬ 
ject,  243-244.  See  also  African  American 
family-owned  businesses;  American  In¬ 
dian  businesses;  Chinese  family  firms; 
Family-owned/managed  firms;  Firm  lo¬ 
cation;  Japanese  firms;  Jewish  family 
businesses 

Family  council:  and  communication  break¬ 
down,  3 1 3;  as  decision-making  forum,  104 
Family  farm,  346-350 
Family  life  cycle.  See  Life  cycle 
Family  members:  career  needs  fulfillment, 
289-290;  developmental  issues,  310-3 1 1 ; 
intergenerational  respect/understanding, 
296-297;  life-stage  need  fulfillment,  292- 
294;  next-generation  succession  experi¬ 
ence  (study),  284-306;  psychosocial  need 
fulfillment,  290-292;  separation  strains, 
301-302.  See  also  Life  cycle 
“Family  Side  of  Family  Business:  A  Con¬ 
versation  with  Salvador  Minuchin,  The,” 
309-321 

Family  systems:  and  contest,  312;  and  fam¬ 
ily  stories,  312;  and  firm  location,  275- 
276;  and  individual  perspective, 
316-3 1 7 ;  and  kid  brother  syndrome,  243- 
245;  and  psychological  theory,  317-318 
“Family  Systems  and  Inheritance,”  205- 
226 

Family  therapy,  452-458 
“Family-Owned  Business  in  Tax  Policy  De¬ 
bates,  The,”  191-200 
Family-owned  businesses.  See  Family  busi¬ 
nesses;  Family-owned/managed  firms 
Family-owned/managed  firms:  and  inter¬ 
nal  control  procedures,  124,  133;  mana¬ 


gerial  costs,  133-134;  and  organizational 
control  (study),  120-134;  performance, 
124-125;  and  professional  management, 
118-125;  size/growth,  122-124,  133 
Farm:  A  Year  in  the  Life  of  an  American 
Farmer,  reviewed,  346-350 
Feature:  “Ethnicity  and  Organizational 
Forms:  An  Interview  with  William 
Ouchi,”  417-436;  “The  Family  Business 
Market:  A  Conversation  with  Laura 
Yanes,”  79-84;  “The  Family  Side  of  Fam¬ 
ily  Business:  A  Conversation  with  Salva¬ 
dor  Minuchin,”  309-321;  “The 
Family-Owned  Business  in  Tax  Policy 
Debates,”  191-200;  “The  Formation  of 
Congressional  Tax  Policy  Regarding  Fam¬ 
ily  Firms:  Comments  from  Daniel 
Rostenkowski,”  201-204 
Financial  planning,  248-249.  See  also  In¬ 
heritance 

Firm  location:  and  family  status,  21^-11% 
and  family  strategic  decision  making 
(study),  272,  276-281;  and  family  sys¬ 
tem  hypotheses,  TlS-TIt-,  research,  273- 
274;  theory,  272-273 
Fishing  industry:  capitalist  system,  88-89; 
and  economic  change,  93-94;  employ¬ 
ment  systems,  88-90;  experiments/tests, 
94-97;  kinship  system,  89-90;  lay  pay  sys¬ 
tem,  90-92;  management  policy,  97-99; 
overview,  86-88;  system  competition,  90 
Flemons,  D.  G.,  “Connecting  and  Separat¬ 
ing  Family  and  Business:  A  Relational 
Approach  to  Consultation,”  257-269 
“Formation  of  Congressional  Tax  Policy 
Regarding  Family  Firms:  Comm-^nts  from 
Daniel  Rostenkowski,  The,”  201-204 
Founders:  plauteaued,  31;  in  transition, 
109-110.  See  also  Chief  executive  offic¬ 
ers  (CEOs) 

Erishkoff,  P.  A.,  “Evaluation  of  Auditors’ 
Going-Concern  Risk  in  Family  Busi¬ 
nesses,”  63-75;  review  by,  346-350 
Frishkoff,  P.,  review  by,  346-350 

G 

Gersick,  K.  E.,  “Ethnicity  and  Organiza¬ 
tional  Forms:  An  Interview  with  William 
Ouchi,”  417-436;  “The  Formation  of  Con¬ 
gressional  Tax  Policy  Regarding  Family 
Firms:  Comments  from  Daniel  Rosten¬ 
kowski,”  201-204 
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Gilbert,  R.  J.,  “Practice  Note;  Questions 
and  Answers  Regarding  ESOPs  for  Fam¬ 
ily  Businesses,”  173-180 
Goals.  See  Organizational  goals 
Going-concern  risk:  and  auditing  standards. 
64-65;  and  auditor  responsibility,  73- 
74;  background,  66;  and  cash  demands, 
72;  and  checks  and  balances,  72;  and 
family  involvement,  72;  and  family  vs. 
public  businesses,  65, 68;  and  leadership 
continuation,  71;  and  ownership  issues, 
71-72;  warning  signals  checklist,  68-71 
Goldscheider,  C.,  Ethnicity  and  the  New  Fam¬ 
ily  Economy:  Living  Arrangements  and 
Intergenerational  Financial  Flows,  re¬ 
viewed,  464-466 

Goldscheider,  F.  K.,  Ethnicity  and  the  New 
Family  Economy:  Living  Arrangements  and 
Intergenerational  Financial  Flows,  re¬ 
viewed,  464-466 

H 

Hamilton,  S.,  “Research  Note:  A  Second 
Family  Business — Patterns  in  Wealth 
Management,”  181-188 
Handler,  W.  C.,  “The  Succession  Experi¬ 
ence  of  the  Next  Generation,”  283-307 
Henderson,  D.  A.,  “Location  Preferences  of 
Family  Firms:  Strategic  Decision  Mak¬ 
ing  or  ‘Home  Sweet  Home’?”  271-282 
Hoffmire,  J.  S.,  “Practice  Note:  Questions 
and  Answers  Regarding  ESOPs  for  Fam¬ 
ily  Businesses,”  173-180 
Hoy,  F.,  review  by,  461-4^4 

1 

lannarelli,  C.,  review  by,  227-229 
Immigrant  Entrepreneurs:  Koreans  in  Los  An¬ 
geles,  1965-1982,  reviewed,  461-464 
Immigration,  451-454 
Inheritance;  and  aged,  216;  and  Baby  Boom 
generation,  212,  216-217;  and  Chinese 
family  firms,  359-360;  and  cohabitation/ 
remarriage,  215;  and  dual-earner  fami¬ 
lies,  214-215;  and  estate  planning,  222; 
and  family  enterprise  system,  217-219; 
and  family  pluralism,  213-215;  future 
directions,  219-222;  law,  206-212,  219- 
220;  retirement/survivor  insurance,  212- 


213;  and  singlehood/child-free  marriages, 
214;  and  wealth  management,  220-221 
Intermarriage,  441-442 

J 

Jaffe,  D.,  Working  with  the  Ones  You  Love, 
reviewed,  103-106 

Japanese  firms:  in  California,  430-431;  Cau¬ 
casian  view  of,  431-432;  and  corporate 
family,  419-421;  and  ethnicity,  419, 423- 
424;  family-owned,  420-421;  in  Hawaii, 
430;  paternalism,  422-423;  success,  418- 
419.  See  also  Asian  American  businesses 
Jenster,  P.  V.,  “The  Problem  of  the  Pla- 
teaued  Owner-Manager,”  25-41 
Jewish  family  businesses:  assumptions 
about,  401,  403—409;  consultants,  404, 
405-406, 410;  and  divorce,  403-404;  and 
education,  404-406;  and  Jewish  family, 
398-399;  and  Jewish  sons,  407-409;  and 
stereotyping,  397-398,  399-401;  study, 
401-409;  value  system,  407-408 

K 

Kahn,  J.  A.,  “Location  Preferences  of  Fam¬ 
ily  Firms:  Strategic  Decision  Making  or 
‘Home  Sweet  Home’?”  271-282 
Kaye,  K.,  “The  Kid  Brother,”  237-256 
“Kid  Brother,  The,”  237-256 
Kid  brother  syndrome:  addressing,  249- 
254;  cases,  239-241;  confronting,  249- 
250;  and  consultant  role,  254-255;  “Ego 
Builders”  case  study,  241-243;  and  en¬ 
trapping  conditions,  246;  exploring  op¬ 
tions,  251-254;  features,  238-239; 
prevention,  246-249;  and  psychological 
theories,  243-246.  See  also  Children; 
Siblings 

Kinship,  and  business,  89-90,  98-99,  359, 
370,  428 

Kohn,  H.,  The  Last  Farmer:  An  American 
Memoir,  reviewed,  346-350 
Korean  family  businesses:  and  capitalism, 
463;  case  study,  462-463;  growth  in  Los 
Angeles,  461-462.  See  also  Asian  Ameri¬ 
can  businesses 

L 

Lansberg,  L,  “The  Family  Side  of  Family 
Business:  A  Conversation  with  Salvador 
Minuchin,”  309-321 
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Last  Farmer:  An  American  Memoir,  The,  re¬ 
viewed,  346-350 
Laura  Yanes  Public  Relations,  79 
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in  Los  Angeles,  1965-1982,  reviewed, 
461-464 

Location.  See  Firm  location 
“Location  Preferences  of  Family  Firms:  Stra¬ 
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periments,  37-38 
Ouchi,  W.,  interviewed,  417-436 
Outside  boards  of  directors,  343-344 
Owner-managers:  and  board  of  advisers, 
35-36;  and  company  coalitions,  49;  men¬ 
toring,  36-37;  plateau  avoidance,  34- 
38;  plateaued  (example),  28-29; 
plateaued,  and  business  conditions,  29- 
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“Problem  of  the  Plateaued  Owner-Manager, 
The,"  25-41 
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American  Farmer,  reviewed,  346-350 
Role  modeling,  family,  164-168 
Rothstein,  J.,  “Don’t  Judge  a  Book  by  Its 
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